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‘WIN’ PROGRAM CHANGED LIFE OF 
BLACK EX-WELFARE RECIPIENT 








ATLANTA -- Raveyon Myrick, a poised, attractive 20-year-old black, drives her own 






car to work each day at Zep Manufacturing Co., an Atlanta-based manufacturer of sani- 






tation supplies. 





She has a responsible position at Zep in data control. Her supervisor describes 






her as an exemplary employee. 






Not long ago, this was hardly the case. 





The future now looks bright, indeed. 











Before enrolling in the WIN program, Ms. Myrick was a single parent with virtually 






She had completed high school in her native Decatur, near Atlanta, 





no work experience. 





but with child-care responsibilities and no well-developed job skills, employment was 






hard to come by. 









Also, conditions at home were difficult. Ms. Myrick and her year-old daughter 







were on welfare, as was her widowed mother. 









"Then three words changed my life-- Work Incentive Program," she says. 





This program, generally known as WIN, is designed to move able-bodied people 










receiving Aid to Families of Dependent Children (AFDC) payments into jobs. WIN is 









administered jointly by the U. S. Labor Department's Manpower Administration and the 






U. S. Department of Health, Education and Welfare. 






The program requires that all AFDC recipients register for work or training unless 


they are specifically exempt for such reasons as having children under six or being 






physically unable to participate. 







Employers who hire AFDC recipients under WIN can claim income tax credit for 20 






percent of cash wages paid during the first year of employment and can be reimbursed 






for on-the-job training costs of up to half the trainee's wages. 


Employers who provide child care facilities are eligible for another tax credit 






which allows them to write off in five years cost of building at work sites used to 





Provide child care services. 
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Though exempt from mandatory WIN enrollment, Ms. Myrick chose to participate 
because she saw it as “an opportunity to get real job training. Also, I wanted very 
much to earn my own way completely," she added. 

As an enrollee in the Decatur WIN program, she not only began receiving on-the- 
job training, but, as part of the program, she also was given child-care assistance. 

But there were some problems. She recalls: "First I was placed on a department 
store job that I quickly saw wasn't for me. I called my WIN counselor and explained 
how I felt. He was understanding, and I began on-the-job training for general office 
work at Zep. I have been completely happy ever since." 

Ms. Myrick requested her name be removed from welfare rolls and has become the 
sole support of her daughter and herself. 

(Her mother is also off welfare, having been found eligible for Social Security 
benefits. ) 

Ms. Myrick is now a self-supporting, skilled worker, paying her share of state 


and federal income taxes. 


Jimmy D. Gossett, Zep office manager, says Ms. Myrick's attitude is especially 


good. 

“When her own work is finished, she accepts additional duties cheerfully and 
always gives her fellow employees a hand with any extra load they may have." 

As for her future at Zep, she shows "potential for assuming more responsibility 


as time goes by," Gossett says. 
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BLACK UNEMPLOYMENT RATE UNCHANGED ~ 






WASHINGTON -- The unemployment rate for blacks remained virtually unchanged in 







February at 13.5 percent, the U.S. Department of Labor's Bureau of Labor Statistics 


reported. In January, the unemployment rate for blacks was 13.4 percent. 





Nationally, the overall rate of unemployment was unchanged in February, following 







a sharp uptrend in recent months, but employment declined for the fifth straight month. 






The unemployment rate remained at the January level of 8.2 percent, after climbing 






at the most rapid pace of the entire post-World War II period between August and January. 


Total employment (as measured by the monthly survey of households) declined by 






nearly 540,000 in February to 84.0 million. Since September 1974, employment has 










dropped by 2.4 million, the largest 5-month cutback recorded in the postwar period. The 





civilian labor force decreased by 580,000 over the month. 








Total nonagricultural payroll employment (as measured by the monthly survey of 


establishments) declined 600,000 from January for the fourth straight monthly decrease. 






At 76.6 million, the number of payroll jobs was 2.3 million lower than last October. 












There was also a further decline in hours of work. Consequently, total man-hours, the 






most comprehensive measure of labor activity, continued to drop sharply. 






Both the number of unemployed persons and the unemployment rate held steady in 





Since August 1974, when joblessness 






February, after increasing sharply in January. 


began its rapid upsurge, the number of unemployed persons has increased by 2.6 million 






to 7.5 million, and the jobless rate has risen 2.8 percentage points to 8.2 percent. 






Despite the February stability in total unemployment, there was a further rise 






(nearly 200,000) in the number of persons who lost their last jobs. This was balanced 






by a reduction among unemployed labor force re-entrants. Since last August, job loss 





has accounted for four-fifths of the overall increase in joblessness, and job losers 






now comprise 55 percent of the unemployed total (compared with 41 percent in August). 







(MORE ) 
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Unemployment rates for most labor force groups were essentially unchanged in 
February. While there was little or no change in the jobless rates for white workers 
(7.4 percent), blacks (13.5 percent), adult women (8.1 percent), or teenagers (19.9 
percent), all were at or near record levels. On the other hand, rates for married men 
and all adult men rose slightly but remained well below the peak levels reached during 
the 1949 and 1958 recessions. 

Jobless rates for most occupations and industries were-also little changed from 
January levels. However, the unemployment rate for manufacturing workers posted its 
ninth consecutive monthly increase and in February stood at a record 11.0 percent. The 
rate for construction workers was 15.9 percent, an indication of the severe problems 
the industry is experiencing. 

The jobless rate for workers covered by State unemployment insurance programs was 
5.9 percent in February, up from 5.5 percent in January. At 3.9 million, the number of 
workers claiming State unemployment insurance benefits now constitutes 52 percent of the 
jobless total, compared with 44 percent a year earlier. 

The unemployment rate for Vietnam-era veterans aged 20-34 years, at 8.8 percent, 
Showed little change from January but was below the rate for nonveterans, which increased 
to 9.5 percent. The jobless rate for the youngest veterans (20-24 years old) was 17.3 
percent, slightly below the previous month's high mark and wel] above that for nonveterans 
of the same ages (12.6 percent). 

The average (mean) duration of unemployment moved up to 11.7 weeks in February, a 
full week above the January level and nearly 2 weeks higher than December. This pattern 
is typical during business downturns, as increases in the duration of unemployment always 


lag those in the overall level and rate of unemployment. In line with the lengthening 


in mean duration, the number of long-term unemployed--persons unemployed 15 weeks or 


(MORE ) 
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more--increased by nearly 300,000 to 1.8 million in February. Of this number, 700,000 
had been unemployed 27 weeks or more. 

The number of persons working part time but wanting full-time jobs was relatively 
stable at 3.7 million in February; however, this followed jumps of 460,000 and 200,000 
in the 2 previous months. 

The civilian labor force, which had continued to expand, albeit slowly, throughout 
most of the current economic downturn, dropped by 580,000 in February to 91.5 million 
(seasonally adjusted). Most of this unusually large decline occurred among adult women 
and teenagers. The labor force gain over the past 12 months was less than half the 
expansion of the prior year. 

Employment fell by 540,000 in February to 84.0 million, a continuation of the sub- 
stantial monthly declines from last autumn's peak of 86.4 million. The February 
reduction was spread among the three major age-sex groups; occupationally, employment 
contractions were most severe among clerical workers, managers and administrators, and 
operatives. 

Total nonagricultural payroll employment dropped 600,000 in February to 76.6 
million (seasonally adjusted), the lowest level since May 1973. 

As in recent months, the decline in February was largely concentrated in manufac- 
turing--425,000--with each of the 21 industries posting decreases. The largest cutbacks 
occurred in the five major metals and metal-using industries of the durable goods sector 
and in textiles, apparel, and rubber and plastic products in nondurable goods. The 
February decline in manufacturing jobs brought the employment total down to 18.3 million, 
the lowest level since September 1965. 


Contract construction employment was down by nearly 200,000 from January. Since 


its alltime high in February a year ago, construction employment has declined by half a 


million jobs. 


(MORE ) 
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In the service-producing industries, the number of payroll jobs was unchanged in 


February, aS a 50,000 increase in State and local government and a small pickup in 
services countered declines elsewhere in the sector. 

The average workweek for all production or nonsupervisory workers on nonfarm 
payrolls declined 0.1 hour in February to 36.1 hours, seasonally adjusted. 

Average hours in manufacturing, which have trended downward since the spring of 
1973, fell 0.4 hour in February to 38.8 hours. Factory overtime also continued to show 
weakness, declining to 2.2 hours. 

The aggregate man-hours of private nonfarm production or nonsupervisory workers 
fell by 1.8 percent in February, following declines in the previous 4 months. 

Average hourly earnings of production or nonsupervisory workers on nonfarm payrolls 
rose 0.5 percent in February and 8.3 percent from a year ago (seasonally adjusted). 
Average weekly earnings increased by 0.2 percent in February and 6.3 percent compared 
with February 1974. 

Before adjustment for seasonality, hourly earnings rose 1 cent in February to $4.41. 
Earnings have increased 34 cents from a year ago. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high wage and 
low-wage industries--was 167.3 (1967=100) in February, 0.7 percent -higher than in 
January. The index was 9.6 percent above February a year ago. During the 12-month 
period ending in January, the Hourly Earnings Index in dollars of constant purchasing 


power declined 2.0 percent. 
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EQUAL EMPLOYMENT OPPORTUNITY AWARDS 
PRESENTED AT ANNUAL CEREMONY 

WASHINGTON -- Seventeen employees in the national and regional headquarters of the 
U.S. Labor Department have heen named recipients of the Equal Employment Opportunity 
Award. 

At the annual awards ceremony, which marked the 62nd anniversary of the Labor 
Department, Washington, D.C.-based employees received their individual plaques. Others 
will receive recognition at ceremonies held at the various regional headquarters. 

This is the second year in which awards were presented in the special category 
of equal employment opportunity. 

Recipients of the Equal Employment Opportunity Awards are: 

Paul A. Armknecht Jr., Washington, D.C. 
Thomas Augustine, Chicago 

Stephen Van Dyke Baer, Washington, D.C. 
Mildred S. Barber, Washington, D.C. 
Altero D'Agostini, San Francisco 

John F. Early, Washington, D.C. 


Mayer S. Edery, Philadelphia 


Yolanda 0. Gonzales, San Francisco 


George D. Johnson, Philadelphia 
Willis J. Martin, Washington, D.C. 
Richard C. Mellado, Seattle 

Frank J. Neher, New York 

Daniel P, New, Chicago 

Edmund Shedd, Milwaukee 


Morris E. Skinner, San Francisco 
James Q. Stevens, Boston 


William F. Wadsworth, Anchorage 


(MORE ) 
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Secretary of Labor Peter J. Brennan, in a prepared text, noted that "the Labor 
Department came closer to its goal of becoming a model for other employers across the 
nation by strengthening equal opportunity for its own employees." 

Brennan said, “As I prepare to leave office, after two years as Secretary of Labor, 
this is my chance to express personal thanks to all of the fine career service employees 
with whom it has been my pleasure to work." 

Praising the contributions made by the more than 13,000 Labor Department employees, 
Brennan noted that "more major labor laws were passed during 1973 and 1974 than during 
any comparable period in history." 


He cited 1973 and 1974 as years when important progress was made for minority 


group members, women, older workers and the handicapped under laws guaranteeing them 


equal employment opportunity. 

“Landmark agreements with some of the nation's largest employers brought millions 
of dollars in back pay and other relief to victims of employment discrimination," he added. 

While noting that "our activities touched and improved the lives of some 90 million 
people," he said Labor Department employees face many challenges. 

Brennan pointed out that Labor Department employees will be carrying out their 
mission of helping the working people of this country under the leadership of a new 
Secretary of Labor. 

Brennan said: "When Dr. John Dunlop assumes the burdens of this job, I know you 
will give him the same unfailing support you have given me the past two years. 


"TI thank you all for your help and wish each of you well in the future." 
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FMPLOYMENT SERVICE REPORTS 
MORE VETERAN PLACEMENTS 


WASHINGTON -- More Vietnam-era handicapped veterans were placed 
in jobs in the last half of 1974 than for the same period in 1973, despite 
worsening economic conditions, Labor Secretary Peter J. Brennan announced. 

The increase for Vietnam-era veterans was nearly 3 percent, as 
225,000 were placed in jobs during the period, compared to 219,000 for 
the period a year ago. Handicapped veterans showed an increase of nearly 
5 percent, with 44,000 obtaining jobs compared to 42,000 in the last six 
months of 1973. 

The federal-state employment service (ES) system -- made up of 2,400 
local offices -- accomplished this increase for these veterans despite an 
overall job placement drop of 5 percent by the employment service during 
the last half of 1974. 

Placement prospects were aggravated by a 12 percent decline in job 
orders placed by employers with the employment service in this time 

_ frame. Orders dropped from 5.3 million in the last half of 1973 to 4.7 
million in the last half of 1974. 

Secretary Brennan pointed out that in spite of the 12 percent decline 
in job orders, the employment service managed, through job development 
efforts, to hold its placement rate decline to only 5 percent while at the 
same time improving its rate for Vietnam-era and handicapped veterans. 

The employment service placed 338,000 veterans of all types in the 
six-month period, compared to 346,000 during the previous comparable 
period -- a decline of 2 percent, Brennan said. More than 110,000 
veterans were co:nseled by the service, a 14 percent increase. 

In the last six months of 1974, some 1.8 million individuals were 
placed in non-agricultural and agricultural industries by the 2,400 
employment service offices -- a 5 percent decline compared to the same 


period a year ago. 
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S - 
An increase of 4.4 percent was posted in the number of individuals 
placed in agricultural jobs. This was due largely to greater emphasis 
on giving migrants and other farm workers the full range of employment 

services. 

The service also reported on placements for specific target groups, 
such as the poor, women, older workers and youths. While most of these 
target groups showed declines in the 3 to 6 percent range, there was a 
particularly sharp decline in the number of youths placed -- down 9 percent. 

Nearly a million more individuals initially filed or renewed job- 
seeking applications with the employment service during the period, 
representing a 14 percent increase. 

Veterans alone, most of them of Vietnam-era status, filed 200,000 
more applications -- up 15 percent. They represented nearly one-fifth 
of all registrants. 

Secretary Brennan said this increase in new applications and renewals 
is expected during a period of general economic decline -- reflecting 
the sharp rise in unemployment at the end of 1974. 

During the last quarter of 1974 the national unemployment rate rose 


to 6.5 percent, compared to 4.7 percent during the same period in 1973. 
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HOW TO SELL YOUR JOB TALENTS SUBJECT 
OF U.S. LABOR DEPARTMENT PUBLICATION 





WASHINGTON -- To find the precise job that fully utilizes your talents and provides 
challenge and career opportunities, you need to carry out a well-planned job search. 

This is some of the advice contained in “Merchandising Your Job Talents" a publi- 
cation of the U.S. Labor Department's Manpower Administration. 

The 24-page pamphlet presents techniqves helpful to new job seekers and to 


experienced workers looking for a new position. 


The pamphlet points out that one of the first steps in merchandising your talents 


is to decide exactly what your qualifications are. 

The publication suggests the prospective job-seeker prepare a detailed “inventory” 
of background and experience to determine the assets he or she can offer an employer 
from work history, skills and education to career goals and interests. 

Other subjects include preparing a resume, with a suggested outline, where and 
how to seek job information, and job interviews. 

The publication is for sale by the Superintendent of Documents, U.S. Government 


Printing Office, Washington, D.C. 20402. Price is 50 cents, stock number 2900-00220. 


# # # 
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PAMPHLET ON FEDERAL CONTRACT COMPLIANCE PROGRAM 


WASHINGTON -- A pamphlet explaining regulations which prohibit employment 
discrimination by federal government contractors has been issued by the U.S. Labor 
Department. 

The pamphlet, A Survey of Executive Order 11246, As Amended, discusses the 
executive order and the Labor Department's Office of Federal Contract Compliance, 
the office responsible for administering the program. 

Also highlighted are regulations promulgated under the order such as requirements 
for affirmative action programs and the sex discrimination guidelines. 

Executive Order 11246 prohibits employment discrimination by federal contractors 
and subcontractors and federally assisted construction contractors and subcontractors 
based on race, color, religion, sex and national origin. 


The order also requires that these contractors take affirmative action to provide 


employment opportunity. 


Single copies of the pamphlet are available free from Labor Department offices 


across the country. 








ANALYSIS OF JOB CONTENT CAN REDUCE 
TURNOVER, DEAD-END JOBS, REPORT SAYS 

WASHINGTON -- Dead-end jobs and employee turnover rates may be greatly reduced 
by a careful study by employers of each occupation's skill and training requirements. 

This is the general conclusion reached by a report prepared for the Labor 
Department's Manpower Administration by Manpower Management Institute of Washington, D.C. 

The report recommends greater emphasis by employers on job content identification 
to better fit the worker to the occupation. 

The report, "Job Analysis for Human Resource Management," describes several of 
the latest techniques for developing career opportunities and the efficient use of 
manpower through job analysis. 

Job analysis -- collecting, ordering and evaluating work or worker-related 
information -- paves the way for the development of tests which are job related and 
nondiscriminatory. 

' "An employer's interests are best served by selection procedures which identify 
those applicants most capable of doing the job, not simply those most adept at taking 
tests," the report states. 


The report also describes how job analysis can be used as a tool in job restruc- 


turing, training program development, qualifications standards development, performance 


evaluation, preparation of accurate job descriptions, employee counseling, and identi- 
fication of safety hazards. 

The report states that an essential part of job development activities is the 
elimination of needlessly restrictive entry requirements. 

"The courts and the Equal Employment Opportunity Commission provide powerful 
incentives in this area. But employers need to know not only that they must establish 


u 


equitable hiring policies, but also how to do so. 


(MORE ) 
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The report states that job analysis can be indispensable in describing more 


recisely, activities associated with jobs involving new technological demands. 
p y g 


"The world of work is a dynamic one and procedures for understanding it must 
keep pace." 

The report is availabie as Manpower Research Monograph No. 36, and can be 
obtained from the Superintendent of Documerts, U. S. Government Printing Office, 


Washington, D. C. 20402, at a cost of $1.50. 


# # # 
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WHOLESALE PRICE INDEX--FEBRUARY 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities declined 0.3 percent 


from January to February before seasonal adjustment, it was announced by the Bureau 
of Labor Statistics of the U.S. Department of Labor. 

The guerenne was due to lower prices for farm products and processed foods and 
feeds. These decreases were partially offset by higher prices for some industrial 
commodities. 

The index of farm products dropped 2.8 percent, primarily because of declines 
for grains, cattle, and oilseeds. The processed foods and feeds index moved down 2.0 
percent, led by decreases for manufactured animal feeds, sugar and confectionery, 
fats and oils, and meats. 

The 0.5 percent rise for industrial commodities resulted chiefly from increased 


prices of lumber and wood products, chemicals and allied products, transportation 


equipment, machinery and equipment, and metals and metal products. 


In February, the All Commodities WPI was 171.3 (1967=100), 14.6 percent higher than 
a year earlier. Industrial commodities advanced 21.9 percent over the year. Prices for 
farm products were 15.1 percent lower, while processed foods and feeds were up 10.9 percent. 
On a seasonally adjusted basis, the All Commodities Wholesale Price Index declined 
0.8 percent in February, following decreases of 0.5 percent in December and 0.3 percent 
in January. 
Price indexes for farm products and processed foods and feeds both declined for the 
third consecutive month. The index for farm products fell 4.6 percent while the index 


for processed foods and feeds declined 2.8 percent. 


The industrial commodities index rose 0.5 percent, the same as in January. In 
December the industrial commodities index was unchanged, following a period of sub- 


Stantial increases. 
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On a stage of processing basis, prices for crude materials for further processing 


(excluding foods, feeds, and fibers) declined 0.1 percent on a seasonally adjusted 


basis from January to February. Although this was the fifth consecutive decrease, it 


was smaller than in previous months. Quotations were lower for bituminous coal but 
these decreases were largely offset by increases for natural gas, crude petroleum, 
and iron and steel scrap. 

The index of intermediate materials, supplies, and components (excluding foods 
and feeds) rose 0.3 percent in February compared with an increase of 0.6 percent in 
January. Prices were higher for fabricated metal products, industrial chemicals, 
motor vehicle parts, electric power, lumber, and glass containers. These increases 
were partially offset by lower prices for residual fuel, textile products, and non- 
ferrous metals. 

Prices for finished goods averaged 0.3 percent lower from January to February 
due to a 1.0 percent decrease for consumer foods. However, producer finished goods 
rose 0.4 percent due to continued widespread increases for machinery and equipment. 

Consumer foods declined 1.0 percent in February, while other consumer finished 
goods edged up 0.1 percent. Among consumer food products, prices dropped for meats, 
Sugar and confectionery, fresh and dried vegetables, and processed poultry. However, 
prices rose for fish, eggs, and cereal and bakery products. 

Consumer finished goods other than food were up 0.1 percent over the month, com- 
pared with an increase of 0.7 percent in January and increases of more than 1 percent 
during most of 1974. Consumer nondurables rose 0.3 percent primarily because of higher 
Prices for beverages and sanitary paper and health products. Consumer durables also 


rose 0.3 percent as small increases were registered for jewelry and hardware. 


# # # 
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EMPLOYMENT OF FARMWORKERS 
TO DECLINE SHARPLY BY 1985 
(One of a Series) 
WASHINGTON -- Jobs for farmworkers, who comprise nearly 90 percent of all 
agricultural workers, are expected to decline by nearly one-half between 1972 and 1985. 
So predict two labor economists in the U. S. Department of Labor's Bureau of Labor 


Statistics (BLS). 


In an article published in the Winter 1974 issue of the BLS Occupational Outlook 


Quarterly, Neal Rosenthal and Hall Dillon say 1.6 million jobs will exist for farmworkers 


in 1985, down from 3.1 million in 1972. 
Farmworkers' share of total employment will also drop--from 3.8 percent in 1972 
to 1.6 in 1985. 
The authors attribute the decline to rising farm productivity. Improved machinery, 
fertilizers, seeds and feed will permit farmers to increase output with fewer employees. 
Improved mechanical harvesters for vegetables and fruits will decrease the need 
for seasonal or other hired labor. 
Developments in packing and inspection, and sorting systems for fruits, vegetables 
and other farm products also will reduce employment requirements. 


# # # 








Dear Consumer 


Handicapped Getting 
Transportation Aid 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Board a plane. Take a bus. Get in a car. It’s as easy as 
that for the able-bodied traveler. 

But life can be difficult for the estimated 13 million 
handicapped Americans who have trouble getting on and 
off planes, trains, buses, subways and cars. 

The Rehabilitation Act of 1973, as amended, created 
the Architectural and Transportation Barriers Com- 
pliance Board (A&TBCB), which seeks to simplify travel 
problems for the handicapped. One objective is to pro- 
vide usable transportation for the handicapped within 
existing transportation systems rather than developing 


separate accommodations. 

Here are some of the 
things Federal agencies, state 
and local governments and trans- 
portation systems are doing to 
ease travel for the handicapped: 


e Federal Aviation Ad- 
ministration (FAA), which is in 
charge of safety aspects of air 
travel, has proposed regula- 
tions to assure that the physi- 
cally handicapped would be 
able to travel by air. The pro- 
posals are partly in response to 
charges that certain airlines 
would not let handicapped per- 
sons fly. (Each airline has its 
own policy about transporting 
handicapped persons.) FAA is 
redrafting its proposed rules & 
expects to make a decision this 
year. 


e Last year, Civil 
Aeronautics Board (CAB) 
proposed that, when FAA reg- 
ulations become final, all cer- 
tified airlines submit rates for 
transporting handicapped 
travelers. These would include 
fares for litter cases as well as 
for attendants if any are 
needed. 

e Many states have de- 
veloped their own marker de- 
vices for cars to identify handi- 
capped drivers—for example, 
putting the letters “DP” (dis- 


abled person) on the license 
plate. National Highway Traf- 
fic Safety Administration 
(NHTSA) is now investigating 
various state markers and 
working with private organiza- 
tions on a uniform marker to be 
used by all states. 

e National Mass Trans- 
portation Assistance Act of 
1974 is requiring lower rates, 
on projects funded by Trans- 
portation Department, for the 
elderly and handicapped during 
non-peak hours. 

e Urban Mass Transpor- 
tation Act of 1964, as amended, 
is requiring that special efforts 
be made in the planning and de- 
sign of mass transportation 
facilities to assure their use by 
the elderly and handicapped. 

e Urban Mass Transpor- 
tation Administration (UMTA) 
is supporting a “Transbus” 
program in selected cities 
throughout the country. 
Transbus is a “oe city bus, 
but with a low floor and only 
one step inside the bus. The 
Transbus has ramps, lifts and 
wheelchair tie-downs. It is 
being tested for use by regular 
city bus passengers as well as 
by handicapped users. UMTA 
will develop specifications for 
industry use. 








Week of March 17, 1975 


FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


Under 1974 amendments to the Fair Labor Standards Act, retail, service or agricul- 
tural employers may employ up to four full-time students at 85 percent of the federal 
minimum wage by filing an application with the Secretary of Labor. 

# # # 

The Rehabilitation Act of 1973 is designed to provide job opportunities for and 
eliminate job discrimination against qualified individuals who are physically or mentally 
handicapped. 

# # # 

The U. S. Department of Labor has responsibility for administering Section 503 of 
the Rehabilitation Act of 1973, which requires affirmative action by most federal con- 
tractors to hire and promote handicapped persons. 

# # # 

Youths 14 or older may hold a variety of jobs in retail and food service establish- 

ments, according to the U. S. Department of Labor's Employment Standards Administration. 
# # # 

Employers are required to obtain proof of age from young workers under the Fair 

Labor Standards Act, according to the uU. S. Department of Labor. 


# # # 











i) 


